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Background 
• Wor -life balan,c i h rd to attain a an attorney a th y ar 

xp ct d to b a ailabl and per£ rm at all hour to btain 
b,illabl hour for a law frr1n.'Th ad anc m nt of n1art 

at h , and 11ph n , ha au· d th b u11dar of rk 
h ur to be hour of th night and day I a · ng minimal tun 
for fa mil or er ·onal acti iti .. hta Ho Fi a er· 
Manage Work-Li£ Bala11c Amid Re1note Work) 

• High P rf rming A torney ar kno ,n for ha ing a c d of 
ilence rega ding 11b tance abuse i u.e it i imply common 
imm rman h a~ry h ddict). 

• 7 o/o f practicing att rney when urveyed kipped o er an 
entire ection about drug u e. The r a on for kipping thi 

ection i unclear bt1t the urv y wa gi en by the American 
Bar A ociatio•n attorn y could potential]y b fearful I ading 
to a idanc Zimmerman The La\; er The Addi t . 

• Al h I ha b n r p t d a th mo t id l abu d 
ub ta11 f◄ llo d b pr, ription drug ABA ommi i n 

,o·n Lawy r A . i tanc Program ) 

Data 
• ] 1·cen ed attorney acrv••·· 19 tate , ere 

· urv ·y ,din 2016 A.B.A & Hazcldcn B tt Ford 
Foundation 2016 

• · 419 attomc an w r d quc tion r garding drug 
u from th urvc ab • c 

• 75o/o f attom y kipp d drug u c ,.,,,,"ti n 
• lcoho[ i .. the mo. t common!· abt1 .. ed .. ~.1b. t.ance 

follo,ved by per. ecution drug 

• 68% •O•f law firm .. reported in rea .. e in r mote ork 

\\rithin th year of 20·19-20 0 PR w. wir O 19) 
• Intervention in the form of education ha. been 

hown to r du ri ky drinking o r . 12 month 
period J Stud Alcohol Drug 2014 

P rpose 
• Polici .. and r gt1Iati n. hat prom t work-lifi balan ha b n ho\i n to h Ip 

attorney ' me11tal healt~1. ctor include flexible .. cale .. at1d \\'O king remotely. PR 

ew ..v ire· 2019) 
• Many attorney do not addr their truggl du to £ ar of th impact , n car r . Th re 

i a tigma around mental h alth in th l gal field (Zimm rm n Th Lawy r Th 
Addict 

• Attorney curr nt]y ha e littl to no b undarie regarding cli nt av ilability 24/7. Thi 
ha be n t tcd to lead to anxi ty and burnout which can in tum tart lf-m d' ation or 

ubstance abu e. Meh .a Ho Five La¥.ryer anage Work~L.ife Bala11ce Amid 

R mote Work 
• P er upport 1roup a .. ' w ll .a rnental health check an be implement d to help 

a Lorney a hie work-life balanc and be aware of \i\1arning ·ign of addi lion befor 

it b comes abu' . (ABA Well- B ing Te.mplate for Legal E1nploy rs 

Methodology 

•. he account help· d,ev lop an und r~ tanding ofth real-Ii e impa t of ub, tance abt1 ,e 

in the legal field ar1d poir1t .. out the lack of edt1cation pro,,1 ided in tl1e ystern a. well a~ the 
con equence. of. uh tance abl1 e. ( Zimm,erman 20] 7 
•Explaining how the e trugglc ca impa t p r onal Ii£ uch a family dynamic and the 
differ nee in gender . 
• Thi tudy includ critical an ly i emming fr m qualitati c re carch. 
•Data ha b en coll cted from ar· ou urv y arti le Ameri an Bar A ociati n 
urv y - and tudi regarding mental h alth and attom y 

• ttorn y.:are a. ing hioh ..tr ss I e]' b 1t ,:tre disre 1,:trding mental health co11c rn '. Som 

rv.,..,ar h has propo · d firms 1nandate a y arly ment,t] health ' mi11ar to gi attorn 
h alth practicing too]'. Tho.. t ol · ·n lude time manag rn. nt ·tr ·s managemen and 
bound,:try etting. 

•Go· I o promote \: ork-lif balan for pra ti ing atton1 y \ ith h alth-promoting 
acti itie 

Implications 
• R...,.:>...,arch o id - Att rnc . hPo t me 

drinking 
• There i .. none Ii rature tand we need 

t1pdate after O I -19. 
• Not m ndatory only a r ommendat1on by h 

American Bar A. sociation regarding 

ducation l informati n £ r ub t n c bu 

Recommendat· ons 
• Mandat d and regulat d 1nental he 1thand 

'Ub ·tan abu du alion 
• Pr acLi poli ·ie · and Boundari · ·tabli ·h d for 

w rkplac 
• Pr m ti n f fl ib,J ork h dule and billabl 

h ur 
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